NAPSA NEWS
Address: PO Box 113, Williamsport, PA 17701
Web site: www.napsa.com

Informing Pupil Services

MYRTLE BEACH BASH

Volume 5, Issue 1
E-mail: napsa@comcast.net

NAPSA Special points
of interest:

 National Conference
 Internationally known
speakers
 Intimate enough to be
meaningful
 Important enough not to
miss

“Navigate the Waves of Change” was
the theme of NAPSA’s 2014 National
Conference held October 19-22 in
beautiful Myrtle Beach, South Carolina. The changes discussed by the
assembled group of experts were eye
-opening for the educators who attended. As technology, laws and
knowledge changes, the Pupil Services professional who fails to keep
up with these changes will be hard
pressed to successfully navigate a
program which helps students overcome the barriers to education they
face today. Interactive presentations
included the topics of Bullying, the
Impact of Charter Schools, Online
Child Exploitation, Management of Life

Threatening Allergies in Schools,
Current Issues in School Law, The
New Look of Substance Abuse, What
Works in Alternative Education, A
Dyslexia Update, Staying Safe in Cyberspace, and a School Social Work
Overview. There was something for
everyone and all were spellbound by
the knowledgeable and entertaining
speakers. The warm, sunny setting
leant an air of informality to the conference which encouraged attendees
and presenters to get to know each
other and freely exchange ideas.
Contacts were established for future
reference as well as the networking
which occurred among the attendees.
Comments on the speaker evaluation

forms were overwhelmingly positive.
People were glad they attended and
had the opportunity to exchange
ideas not only with the experts, but
with other people who share their
job responsibilities. When sessions
ended each day, Myrtle Beach offered many family oriented restaurants and attractions for diversion,
in addition to the beach and climate.
The Grand Atlantic Ocean Resort was
a most accommodating host. Details
regarding NAPSA’S 2015 Conference
will be released soon on our website.
Do join us. NAPSA is a professional
resource which can provide you with
the knowledge necessary to succeed
in todays educational turmoil.
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Executive Director’s Report — Wayne Fausnaught

Wayne Fausnaught

The 2014 NAPSA Conference was a
“hit” providing cutting edge initiatives
for all those who attended. Evaluations ranged from very good to excellent. On behalf of the executive board,
I want to express appreciation to V.
Keith Wilks, NAPSA trustee from South
Carolina, for his assistance and support in making this year’s conference

a success. On January 1, 2015,
Mr. Vernice Thomas (North Carolina) begins his two-year term as
NAPSA’s president. Our organization will continue to receive
outstanding leadership from
Vernice. With his vision and
knowledge, NAPSA will continue
to move forward. In January,
NAPSA will have two new trustees begin their term of office. It
is a pleasure to welcome James
Tatman (Ohio) to the executive
board. As the other new trustee,
Dr. Larrissa Henderson
(Tennessee) returns to the
board. Although not new to the
executive board, Kim Stevens
(Pennsylvania) has been elected

to serve as treasurer and, Dr.
Frank M. Bruno (Pennsylvania)
has been elected presidentelect. On December 31, 2014, Dr.
Douglas Arnold’s two- year term
as president will conclude. It has
been a pleasure to work with Dr.
Arnold. Under his capable and
dedicated leadership, NAPSA has
become a stronger organization
dedicated to meeting the needs
of its membership. Fortunately,
Doug will continue to be a member of the executive board as
past-president. In addition to
serving as president-elect, Dr.
Bruno continues to provide our
quarterly publication entitled
“NAPSA NEWS”. The organization

is fortunate to have Frank volunteer
to serve in this role. NAPSA has
begun planning for the 2015 Conference to be held in Columbus, Ohio. In
planning for 2015, I am looking forward to working with the conference
planning committee. After January’s
executive board meeting, the hotel
site and conference dates will be
announced. The website will soon
begin to post specific information
about the conference. The National
Association of Pupil Services Administrators is committed to assisting
its membership meet the challenges
of today and the future. I encourage
you to get actively involved in NAPSA
today! May you all have an outstanding 2015!

President’s Message — Mr. Vernice Thomas
As we welcome in the new year
of 2015, I look forward to fulfilling my new role as President
of NAPSA and, collectively, addressing the multiple needs of
the children, parents, and staff
we serve in our current educational settings. As we reflect on
how things have changed over
the last decade in our schools,
Pupil Services/Student Services
personnel must be prepared to
meet the various obligations
required on a daily basis. As we
continue to embrace the multitude of challenges stemming
from educational reform, the
swift advancement of technology, the rise of school violence in
cities never thought to be impacted, and the immediate demands for promoting academic
rigor, we must remember that
reinforcing high educational
standards alone does not deter-

mine the success of any student. Reflecting on the various
roles of Student Services administrators in the areas of School
Social Work, School Counseling,
Exceptional Children, Psychological
Services, Drug Prevention, Bully
Prevention, Homeless Education,
School Safety, Athletics, After
School Programs, Dropout Prevention and Diversity to name a few,
our roles have expanded and are
key to meeting the overall goals of
any school system. NAPSA provides the opportunity for administrators in school districts of all
sizes to share information that is
relevant to student success. Our
role as an organization is to explore various approaches to assure that the well being and success of our students is in tact as a
result of our services. We must
continue to make it known that
without the services we provide,

that student achievement could
be easily compromised, creating
a downward spiral of the goals
associated with providing a
quality education for all students. As we continue to communicate with our community
partners, who hope to someday
employ our youth, it is vital that
they recognize that our youth
are not only academically prepared for the workplace but,
that they can also demonstrate
a reputable work ethic while
modeling dependability, compassion, and respect for their coworkers. As Student Services
administrators, we must demand
that the many fields of education
continue to envision and secure
safe and healthy practices that
will, ultimately, enhance the
school climate and increase
further opportunities for
achievement. As the incoming

Vernice Thomas , President

President of NAPSA, it is my goal to expand on
the great work that has been done by my predecessors to make our organization a premier
support network for all constituents. As a cohesive team of professionals focusing on student
success, we need to broaden our goals as advocates in order to be heard on a national level. During this year, we want to make sure we
understand and fulfill the needs of our memberContinued on Page 3 President
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What’s Happening On The Hill
President
Continued from Page 2

Public Policy Updates — There are several bills
that will be reviewed by Congress:
Reducing Barriers to Learning Act – a resolution will be reintroduced.
ABLE Act - focused on people with disabilities,
more money for services will be provided.
NDAA/Tricare – under the Defense Authorization Act, expanding certain services under Tri
Richard Sco
Care with emphasis on behavioral therapy.
Legisla ve Liaison
SISP Resolution – reaching out for potential
and ED Research issues sponsors to support the creation of the office
for USDOE. She discussed the status of the authori- for NASISP.
zation of the Elementary Secondary Education Bill.
The House Republicans have included hearings on
the Bill. There are possibilities that the Bill will not
be reauthorized. She shared the discussion on the
Hill about creating a national NASISP Office. This
office will provide direction for Student Services
programs and professional staff. NASISP has drafted a paper concerning bullying prevention and SISP
workers. It will be posted to the website when completed. Please feel free to comment and send back.
The paper was initiated in October to support Bullying Prevention Month. NAPSA will distribute a copy
to its members.
Lindsay Fryer, Senior
Education Policy Advisor, met with members
of the National Alliance
of Specialized Instructional Support Personnel (NASISP). NAPSA is
a member of NASISP.
Mrs. Fryer handles K-12

ship by getting more administrators to
join the organization while seeking new
ways to share information regarding
our work. We want to hear from you as
we provide training for new administrators and assist our seasoned administrators in their tireless efforts to better understand how to, jointly, improve
on the many services we offer to students and their families. Our resourcefulness and commitment will enable us
to spread the word about this valuable
organization to superintendents, associate superintendents, executive directors and other central office staff. Our
collaboration and innovative thinking
will bring this organization to new
heights as we deepen our understanding about what strategies and/or practices will work best for our school districts.

Thank you and farewell

Dr. Douglas Arnold
Past‐President

I am truly amazed at how time flies! My tenure as
president of NAPSA is coming to an end. Looking
back, I am so very grateful to the wonderful people
who I have served with on the NAPSA Executive
Board for the past several years and for the dedicated pupil services administrators I have come to know
through membership in NAPSA. As president, my
primary focus has been to promote NAPSA as an
important part of the development of effective pupil
services administrators and programming, thus
benefiting the students and their families who depend on us to help them navigate the sometimes
turbulent waters of education and life. It is my most
genuine desire that I have helped make a positive
difference in this regard during my time as president. NAPSA is a synergistic group which fosters the
creation of professional relationships, allowing its
members to support and help one another in reaching their professional goals. Providing opportunities
to share ideas, ask for advice, access resources, and

to network with other professionals from all over
the United States can be invaluable and essential to
professional growth. Our conferences continue to
be fantastic. NAPSA also allows its members to have
a voice in a national organization that is helping to
shape the future of pupil services. In closing, I am
especially grateful to our outstanding Executive
Director, Wayne Fausnaught, for his dedicated leadership of our organization and, more importantly,
for his valued friendship. I am also grateful to PastPresident Anita O'Neal for being such a terrific
predecessor, effective leader, and true professional. Now, it is time for esteemed long-time Board
member Vernice Thomas to assume the presidency.
I am certain that, under his very capable leadership,
NAPSA will grow and thrive, reaching new heights.
So, in the words of Garrison Keillor, "Be well, do
good work, and keep in touch." Please support
NAPSA. We are here for you!

What Are Public Schools Required to Do When
Students with Disabilities Are Bullied?
(From The U.S. Dept. of Education Parent Fact Sheet)

What does a school have to do when
a child with a disability is being
bullied? School staff, parents, and
other caring adults have a role to
play in preventing and responding to
all forms of bullying. If a student
with a disability is being bullied,
federal law requires schools to take
immediate and appropriate action to
investigate the issue and, as necessary, take steps to stop the bullying
and prevent it from recurring. Regardless of whether the student is
being bullied based on his or her

disability, schools must remedy the
effects of bullying on the services
that the student with a disability receives (special education or other
disability-related services) to ensure
the student continues to receive a
free appropriate public education
(FAPE). Any remedy should not burden
the student who has been bullied..
Some students with disabilities receive FAPE through an IEP developed
under the Individuals with Disabilities
Education Act (IDEA) and others receive a plan developed under Section
504. If changes in a student’s behav-

ior or academic performance indicate that a student may not be receiving FAPE, the IEP or Section 504
team should meet to determine
whether the student’s educational
needs have changed and the school
must provide any needed additional
services promptly to ensure the
student’s ongoing receipt of FAPE. . A
13 page “Dear Colleague Letter” has
been issued to districts and may be
found at the website http://
www2.ed.gov/about/offices/list/
ocr/letters/colleague-bullying201410.pdf

Teaching Resiliency Can Promote Peace
Lynne Lang , Director of School Climate, Catholic Educa on Oﬃce, St. Louis, MO

Can we see adversity as opportunity? With intensive media coverage
about community violence and natural disasters, it can be helpful to
use such events to see adversity as
an opportunity to cultivate peace in
day-to-day events wherever you
are. Social issues demand our attention, and we must engage in
community dialog and commit to
changes that assure a hopeful future, especially knowing that children are keenly aware of the unsettling circumstances of the adult
world around them. Since adults are
the first teachers of conflict and
communication skills, what are we
teaching them? In any given day,
there are incidents of unkindness
and adversity in schools everywhere. It is in these times we can
teach children to be guardians of
peace and justice by teaching them
resilience. This can be a way to
deter the behaviors that result
from stress and anxiety over circumstances beyond their control.
Resilience is the ability to navigate
the ups and downs of life with the
capacity to withstand stress and

catastrophe. Psychologists have
long recognized that humans can
adapt and overcome adversity, and
individual lives and communities
can bounce back even after devastating tragedies. What if we were no
longer allowed to make accusations
of bullying in schools - it simply
became an unacceptable way to
describe a child’s negative interpersonal experiences? First we
would need to eliminate the environment that fosters bullying. Parents, school staff and students
together could commit to shouldering the responsibility of constructively seeing unwanted, undesirable
behavior as an opportunity to teach
and learn important life lessons.
This begins with making the distinction in the types of behaviors that
can sometimes be tossed under the
“bullying” label. Through the lens of
resilience we would see this as an
opportunity to create peace and
justice by promoting kindness,

fairness,
forgiveness and
forbearance.
Relationships are
as important to
our wellbeing as
healthy eating.
After we identify
the undesirable behaviors more specifically, we can begin to intentionally cultivate resilience. Teaching children to
withstand the ups and downs that life
presents while maintaining emotional
stability is one of the best life-skills they
can inherit from us. The earliest training
begins at home within the family. Part of
our healthy brain development depends
on learning to regulate emotions, weave
in and out of social relationships with
ease and skill, and to use our intellect
and emotions to solve problems as they
arise in a wide variety of day-to-day
situations. Given the turbulence of the
world in which we live today, learning to
be resilient is more important than ever.
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